b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H NDOL COLLEGE, KHAJURI AKATA

Name of the head of the Institution

Dr. Asit Kumar Jenanmni

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06732254425
Mobile no. 9437901595

Registered Email

hi ndol col | egekkat a@ edi ffmai | . com

Alternate Email

i gachi ndol col | ege@nmai | . com

Address AT- KHAJURI AKATA, PO PS-BALIM, DI ST-
DHENKANAL

City/Town BALI M

State/UT Oissa

Pincode 759020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

JAYANTA NARAYAN PATI

Phone no/Alternate Phone no.

06732254425

Mobile no.

9437730903

Registered Email

princi pal hi ndol col | ege2013@nai | . com

Alternate Email

jayanta_pati 2011@edi ffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://hi ndol col | ege. i n/ wp-cont ent/

upl oads/ 2019/ 12/ AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://hindol coll ege.in/acadeni c-

cal ender/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 C 1.71 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 08-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Car eer Counsel ling

19- Nov- 2019

150



https://hindolcollege.in/wp-content/uploads/2019/12/AQAR-2018-19.pdf
https://hindolcollege.in/wp-content/uploads/2019/12/AQAR-2018-19.pdf
https://hindolcollege.in/academic-calender/
https://hindolcollege.in/academic-calender/

Pr ogr amre 01
Career Counselling 22- Nov- 2019 150
Pr ogr amre 01
Human Ri ghts Awar eness 19- Dec- 2019 150
Pr ogr amre 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Qdi sha Hi gher Wor | d Bank 2020 7948500
Educati on 365
Program f or
Excel | ence and
Equity Civil
Wor k
Institution Qdi sha Hi gher Wor I d Bank 2019 3600000
Educati on 365
Program f or
Excel | ence and
Equi ty- Non
Cvil Wrk
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Received Wrld Bank Assistance from State Govt.
Organised two Carrier Counselling Programes.
Facul ty Devel opnent Traini ng Progranme.

Awar eness Programe. ? Staffs sent for

Infrastructure G ant. ?
? Organi sed a Human Ri ghts

Each Departnent Organi sed Sem nar Study Tour.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16203_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16203_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16203_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare Academ c Cal endar for tinely
conpl etion of Course.

Timely course conpeted that better
result in CBCS Exans.

Hon' bl e MP, Dhenkanal, ML.A, H ndol &
Bl ock Chairman, Hindol are requested to
i naugurate newly constructed cl ass
room

Newl y constructed class roons

i naugur ated by Hon' bl e MP, Dhenkanal,
M L. A Hi ndol & Block Chairman, Hi ndol
which fulfilled partially supported

cl ass room requirenent.

Teachers to be encouraged for
publication and presentation of papers

Sonme teachers published papers &
present ed papers.

To get prepared for NAAC Accreditation

Cycle- 11

NAAC Accreditation for Cycle-11 is on

progr ess.

Faculties to be given academ c training
on CBCS Syl | abi

Teachers send to get Academ c Training

Academ ¢ Audit, Geen Audit ~ Energy
Audit to be conducted

Academ c Audit & Green Audit conduct ed.

To prepare and submit AQAR in tine

AQAR prepared del ayed due to COVID
Pandemi c

To install
Tr ansf or ner

Ill-phase electricity with

Three phase electricity installed

To go for Ten MBPS Optical Fiver
connectivity to support academ cs

Ten MBPS Opti cal
carri ed out.

Fi ver connectivity

More CCTV and Caneras to be installed
for safety and security of student
i nsi de the canpus

More CCTV install ed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 14- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020




Date of Submission

25-Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We regularly fill up MS provided by
WBOHEPEE, Covt. of Qdisha. Personne

I nf ormati on Managenent System( Pl MS) the
obj ective of the web PIMSis to scale
the PIMS application to all the

coll eges across the State to build HR
Deci si on Support System or the colleges
and integrate with the presently
runni ng external applications, Online
Transfer Posting Mnitoring, Online

Sal ary CGeneration through the various
DDO | evel s, to develop a plan for
filling future vacancies arising in the
col | eges. Human Resour ces Managenent
System (HRMB) envi sages aut onati ng
transaction relating to personne
matters. HRVS is the flagship project
of CM3 external Link(A society under
Ceneral Administration (Adnministrative
Ref ornm) Departnent external Link
Governnent of Cdi sha external Link). In
HRMVS, an enpl oyee nmay apply | eave,

| oan, or put forward his/ her report,
request, or grievance through Internet.
In return she/ he can receive the
sanction or reply online through
internet fromauthorities. An authority
may issue notification or orders of
transfer, promotion or deputation of

t he enpl oyees online. HRMS software
automatically prepares all rel ated
accounts and registers |like Service
Book, Leave Account, Loan Account,

Sal ary Account, Incunbency Chart
etc,retrieving relevant data from
transactions. Mreover it will also
hel p retiring enployees to prepare
their own pension papers on click of
buttons and help authorities to process
pensi on papers easily and qui ckly. HRVS
is an application software to carry out
personnel transaction of government

enpl oyees in online node through
Internet. In this regard, the
transactions, that have already taken
pl ace are al ready being captured as

| egacy data. The Service Book of each
enpl oyee is the nost conposite
repository of such transactions. Hence,
service data of each enployee fromthe
servi ce book creates backbone of HRVS




sof tware for provisioning above
services. Through IFVM5 all treasury
bills are transacted and A S is
operated. Student Academ ¢ Managenent
System (SAMS) is an integrated Academ c
Managenent System and conprehensive
tool for students/parents,

adm ni strators at coll eges Gover nnent
as well, to overcone the challenges in
t he process of college adm ssions and
post admi ssion processes.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul um nechanismis done by Utkal University to which the institution
is affiliated. The institution has no autonony in this context. At present CBCS
pattern is operational.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses Focus on employ Skill
ability/entreprene  Development

urship
No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Commerce Honours with 22/ 05/ 2019

64 Seat

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Commerce Honours with
64 Seat

22/ 05/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PGDCA

01/07/ 2019

200

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

wor k as per CBCS
Curriculum

BSc Fi nal semester Project 84
wor k as per CBCS
Curricul um
BA Fi nal semester Project 116

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

anal ysed by TQAC in its neeti
plan is carried out.

excel l ence and equity.

The feedback nechanismis adopted in the form of questionaries.

ngs.

The feedback is

As per suggestions by | QAC nenbers action
The institution is selected under
Proj ect OHEPEE and eligible to get 5.26 Crores financial

Worl d Bank Assi sted
assi stance to achi eve

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc SCl ENCE 192 834 127
BA ARTS 160 1280 146
BCom COMVERCE 64 45 2
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 741 Ni I 35 Nill 35

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16203_Demand_ratio_1639985208.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 28 3 3 3 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As it is an important tool to enhance the ability of the students in all respects our institution adopt mentoring
system. Our institution takes support of mentoring system in order to ensure holistic development of students.
Mentoring system in Higher Education is indispensable. Mentoring is important because mentor plays a vital role
in shaping the knowledge and skill dimension of the students. Mentors are professionally skill persons with
specialization in their respective field. in our Institution the whole student community of different classes have
been divided in to various proctorial clusters and each group is taken care by one mentor. We have more than 50
proctorial groups in our institution. The mentors monitor the students in their academic activities. each mentor
functions as a mentor, a supervisor and counselor to the students. The teachers are also found to be associated
with all activities of the students even their day to day business relating to their personal problems. A basic
objective of students mentoring system is helping the students and to develop them in to a successful
professional. Keeping this in view mentoring system has been introduced in our institution for which a committee
has been constituted to represent all the streams like Arts, Science and Commerce. The proctorial committee
consisting of 01 coordinator and other 3 members. In this regards a regular meeting in monthly intervals has
been taking place to fulfill the object. However in the monitoring system the parents of the wards are also
involved in providing the information and getting the same from them. A sincere attempt has been made every
year to trace the problems of the students and to facilitate for overcoming them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
741

35 1:21

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

27 2 5 4

No. of sanctioned |No. of filled positions | Vacant positions

positions
29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. NMahendra Assi st ant Edi t or of
Kurmar Swai n Pr of essor | nt er nat i onal
Journal for Social
Devel opnent
2019 Dr. Mahendra Assi st ant Edi t or of
Kumar Swai n Pr of essor Nat i onal Journal
for Soci al
Devel opnent
2019 Dr. NMahendra Assi st ant Edi t or of
Kumar Swai n Pr of essor Nat i onal Journal




for

Social Reality

2019

Dr. Shashadhar
Bi swal

Assi st ant
Pr of essor

Fel | owshi p (Ph. D)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA

6t h

03/ 10/ 2020

30/ 10/ 2020

BSc

BSc

6t h

03/10/ 2020

30/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforminitiation at the institutional |evel on continuous internal evaluation
system has been well under taken by our institution. Reforns on continuous
eval uation systemat our institutional |evel are done as per the initiatives
undertaken and enforced by Utkal University, Bhubaneswar. Qur institution is
affiliated to Ut kal University adhere all the instructions and guidelines
provi ded by the University regardi ng exam nations. Qur Institution conduct md
term exam nati ons as per the guidelines set up by Utkal university,
Bhubaneswar. Internal md term exam nation are conducted twi ce in each academ c
session and the scripts after its thorough evaluation by the teachers concern
the marks are uploaded in the University website. The students are asked to
prepare assignnment in each senester of different subjects and the sane have
been evaluated for fulfilling the exam nation guidelines. The students of 6th
senester are introduced to a project work in their progranme specialization and
that is also taken as a reformon continuous eval uati on system The continuous
internal evaluation is done by the institution touching upon vari ous
performance of the students all through the year. Accordingly suggestions and
tips are given for the inprovenent of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being a Govt. Aided Institution our college follow all guidelines prepared by
Dept. of Higher Education, Govt. of Odisha in regards to academ c cal endars and
conduct of exami nation. Academ c cal endar are prepared by Departnent of Hi gher
Education, Govt. of Odisha for all Hi gher Educational Institution of the state.
Qur Institution abide by the guidelines and tineline prepared by the Dept. of

Hi gher Education for conduct of exam nations and term exam nation ot her
academc related matters. The Institution intend to take essential neasures in
obeying the acadenic cal endar. The interest of the students are taken care of

while follow ng the academ c cal endars

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hindol coll ege.in/naac-docunents/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16203_Honours_recieved_1639576327.xlsx
https://hindolcollege.in/naac-documents/

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
201 BA Arts 116 105 90.51
202 BSc Sci ence 90 83 92. 22
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://hindol col |l ege.in/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if |



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16203_Pass_percentage_1639989974.xlsx
https://hindolcollege.in/student-satisfaction-survey/

any)
I nt ernati onal CHEM STRY 1 Nill
I nt er nati onal ENGLI SH 1 Nill
I nt er nat i onal HI STORY 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

HI STORY 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 5 5 6
nar s/ Wor kshops
Present ed Nill 1 1 Ni Il
papers
Resour ce Nill Nill Nill 1
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16203_Extension_1640007183.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

TSC Pared, New
Del hi

Participation

O fice of the
Prime M nister

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

400 FromInstitute 01

St udy Tour

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Govt. of disha 24/ 03/ 2018 Excel | ence Equity 3

Ramakr ushna 01/ 07/ 2019 Conput er Literacy 3
Conmput er Educati on

OKCL 01/ 07/ 2019 Comput er Literacy 3

NI CE Conput er 01/ 07/ 2019 Conput er Literacy 3
Ltd., Khajuriakata

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16203_Students_in_extension_1639661667.xlsx

22

28
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl ass roomns Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
No file upl oaded.

4.2 — Library as a Learning Resource

(Learning Management System (LMS) etc

Name of the Teacher

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMVS Ful l'y 1.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6906 636676 220 42328 7126 679004
Books
4292 348488 Nill Ni Il 4292 348488
Ref erence
Books
Journal s 14 5950 Nill Ni Il 14 5950
No file upl oaded.
4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

Name of the Module

Platform on which module Date of launching e-
is developed content
HARMOHAN SAHU N-LI ST I NFLI BNET 19/ 11/ 2019
No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 0 20 0 1 7 12 10 0
g
Added 2 0 2 0 0 1 1 0 0
Tot al 22 0 22 0 1 8 13 10 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4

3.4

2

1.92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

annual

library,

sports conpl ex,
conput er s,

The mai ntenance work is done periodically as when required for
sections |like |laboratory,
mai nt enance contract for

xer ox nachi ne,

made with different farns.

conput er s,

di fferent
cl ass roons,

water purifiers are

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal PRERANA, 115 345000
Medhabruti,
Nat i onal
Schol arshi p, Post
Matric schol arship
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Human Ri ghts 19/ 12/ 2019 150 Per manent Loka
Awar eness Progranme Adal at, Dhenkanal
Angul ,
Car eer 19/ 11/ 2019 150 District

Enpl oyment O fice,




Dhenkanal

Devel opnent

Car eer 22/ 11/ 2019 150 Di strict
Counsel I'i ng Enpl oynment O fice,
Dhenkanal
I nternational Day 21/ 06/ 2020 130 Yoga Teacher,
of Yoga Teacher incharge
NCC, NSS
Conmputing Skill 01/07/ 2019 162 NI CE, Ramakrushna
Conput er Educati on,
OKCL
Soft skill 01/ 07/ 2019 238 Col I ege Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 170 170 52 52
Counsel I'i ng
Pr ogr amre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nl

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 15 Hi ndol Sci ence ASTHA VBA, MCA,
Col | ege, Arts SCHOOL OF Hot el
Khaj uri akat a | Depart nent MANAGEMENT, Managenent ,
SCA Post
Uni versity, Graduati on



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16203_Development_Schemes_1639745167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16203_Guidance_1639745388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/16203_Placement_1639745616.xlsx

Centurion
Uni versity,
| HM
Chennai ,
i3 T, Sarang

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 52
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Activity / Inter University 365
Conpetition
Annual Sports Inter University 390

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 TSC Nat i onal 1 Ni Il BS18- 085
Par ed, New PRI YABRAT
Del hi SAMAL
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Two 3rd year students are nom nated to Gievance reddressal cell. The students
counci | organi zes annual day cel ebration, annual athletic nmeet, study tours,
sem nars etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

115

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings - The Alummi decided to resolved to register the association.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two practices decentralization and participative managenent in the area of
academ cs and purchases for the institutional need. The Academ c Bursar is
given full autonony to take care of acadenic inprovenents. The purchase
comrittee is given conplete autonony regardi ng procurenent of goods required
for the institution. They follow their own nechani smfor snooth conduct of
classes and tinmely procurenent of Goods.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students St udent s Academ ¢ Managenent System

(SAMS) is adopted by Governnent of

Qdi sha t hrough whi ch adm ssion of
students i s conduct ed.

I ndustry Interaction / Collaboration Efforts are nmade for collaboration
wi th industries.
Human Resour ce Managenent Both curricular extra curricular
activities are well taken care.
Li brary, I CT and Physi cal Li brary Autorati on working is going
Infrastructure / Instrunmentation on. Limted ICT enabled classes. Each

year sonme equi pnent are purchased
according to need of CBCS Syl |l abus.

Research and Devel opnent Initiatives taken to pronote Research
Devel opnents. There is a provision for
seed noney to pronote research
activities.

Exami nati on and Eval uati on No Aut onony as per University

Programme. For extra care conducting

unit tests, nonthly tests etc. before
exam nati on.

Teachi ng and Learni ng Mostly traditional limted ICT
Teachers are deputed on regul ar basis
for refresher course and orientation
course for pronotion of teaching
| earni ng process. Teachers are
attendi ng wor kshop, sem nar and
training progranmes fromtinme to tine

Curri cul um Devel opnent Institution follows Utkal University
Curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent The institution has inplenmented E-
governance in areas of operation mainly




in acadeny and administrative space. In
this academ c year our institution has
wor ked as per the planning governed by
the gui delines and regul ati on of
Departnment of Hi gher Education, Govt.
of Odisha. Planning and devel oprment
activities of the college are mainly
governed by the guidelines and

regul ati ons issued by Dept. of Hi gher
Education, Govt. of Cdisha. The Dept.
of hi gher Education, Govt. of Odisha

periodically provides guidelines on E-
node. Taking this in to account the
institution formed its planning and

devel opnental strategy. Apart fromthis

the coll ege has under taken nunber of
devel opmental works by utilizing
col | ege devel opnent fund. Pl anning and
devel opment has been done on
infrastructure both physical and
academ c. So far planning and
devel opnment is concerned e-governance
found applied in adm ssion process,
paynment of dues by the students,
paynment to the managenent staffs and
devel opnental activities.

Adm ni strati on

Yes

Fi nance and Accounts

Fi nance and accounting maintained in
Col | ege Accounting Procedure Automation
(CAPA) devel oped by Hi gher Educati on,

Qdi sha.
St udent Admi ssion and Support Yes
Exami nat i on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Progr ames

06/ 01/ 2020

19/ 01/ 2020

14

Facul ty
Devel opnent
Progr ammes

11/ 01/ 2020

17/ 01/ 2020

Facul ty
Devel opnent
Progr ammes

03/ 01/ 2020

10/ 01/ 2020

Facul ty
Devel opnent
Progr ammes

09/ 12/ 2019

22/ 12/ 2019

14

Facul ty
Devel opnent
Pr ogr ames

18/ 09/ 2019

24/ 09/ 2019

Ref r esher

05/ 11/ 2019

18/ 11/ 2019

14

Facul ty
Devel opnent
Progr ames

09/ 11/ 2019

22/ 11/ 2019

14

Facul ty
Devel opnent
Progr ammes

22/10/ 2019

28/ 10/ 2019

Facul ty
Devel opnent
Progr ammes

16/ 01/ 2020

29/ 01/ 2020

14

Facul ty
Devel opnent
Progr ammes

05/ 08/ 2019

11/ 08/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 5 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

EPF, Seed noney for EPF
research

Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




Yes,

| nt er nal

and external
Charted farm and Local

fi nanci al

audi ts done regularly. Audit
fund Auditor.

i s done by

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
29430. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes D.L.C Yes Princi pal of
Dhenkanal the Coll ege
Adm nistrative Yes D.L.C Yes Princi pal of
Dhenkanal the Col |l ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1)

| nprovenent of e-library.

i)

| nprovenent of

conpetitive exam nations.

readi ng room

iii) Coaching for

6.5.3 — Development programmes for support staff (at least three)

1 EP.F 2 Maternity Leave 3 Conputer training to staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

3. Devel opnent of

readi ng room

1. Uilization of fund in tine of Wrld Bank assistant project OHEPEE . 2.
Li brary Aut onati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Car eer 19/11/ 2019 19/ 11/ 2019 19/11/ 2019 150
Counsel I'i ng
Pr ogr amre
2019 Car eer 22/ 11/ 2019 22/ 11/ 2019 22/ 11/ 2019 150
Counsel I'i ng
Pr ogr amre
2019 Human 19/ 12/ 2019 19/ 12/ 2019 19/ 12/ 2019 150
Ri ghts Day



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/16203_Funds_or_Grants_1639755557.xlsx

2019

Bl ood
Donati on
Canp

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

120

2019

FIT I ndia
Movenent

02/ 10/ 2019

02/ 10/ 2019

02/ 10/ 2019

170

2019

Vi gi | ance
Awar eness
Pr ogr ame

31/ 10/ 2019

31/ 10/ 2019

31/10/ 2019

250

2019

Internatio
nal Day for
Disability

03/ 12/ 2019

03/ 12/ 2019

03/ 12/ 2019

206

2019

Sem nar on
Swachhat a -
t he way
ahead

29/ 09/ 2019

29/ 09/ 2019

29/ 09/ 2019

200

2019

Mass
Awar eness
Canpai gn
-Better
Sanitary
Practices in
Daily Life

30/ 09/ 2019

30/ 09/ 2019

30/ 09/ 2019

200

2020

Road
Safety
Hel net

Awar eness
Pr ogr amme

05/ 02/ 2020

05/ 02/ 2020

05/ 02/ 2020

170

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 31/10/ 2019 31/10/ 2019 130 120

Pr ogr anme

Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Total

campus is using LED bulb. 2. There is no | eakage in wires.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 64




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 3 18/ 06/ 2 5 NCC, Free 70
020 NSS YRC from
Students | COVID 19
Teachers
2019 3 3 01/ 07/ 2 1 NCC, Mal ari a 80
019 NSS YRC |, Dengue
Student s
Teachers

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Conduct

Hand Book on Code of

01/07/ 2019

The code of conduct of
the institutions for
students

nont eachi ng staff,

parents,
public is given in the
hand book and col | ege

t eachers,

al umi and

cal endar.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Regul arly 01/07/ 2019 30/ 06/ 2020 741
reciting National
Ant hem of | ndi a
Extra Mural d ass 26/ 11/ 2019 26/ 11/ 2019 270

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

5 Gar bage nmanagenent

1. Tree Plantation 2. Plastic free canpus 3. No tobacco zone 4. No Snoking zone

7.2 — Best Practices

7.2.1 — Describe at least two

institutional best practices

Taking |.C. T into village.

Revi vi ng | earning through research awareness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your

institution website, provide the link

https://hindol college.in/best-practises/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://hindolcollege.in/best-practises/

The institution pursuing its mssion and vision very carefully. Efforts taken
to achieve excellence in all fields. Qur canpus is ragging free and the
academ c at nosphere is conducive for growh. W have the distinction of

pronoting girl education i.e. evident fromour enrol ment of comrendabl e nunber

of girl students. The institution got selected to receive Wrld Bank Assisted
Proj ect WB-OHEPEE for 5 years to pronpte excellence and equity. (the
institution is one out of 70 selected colleges and universities of the state).

Provide the weblink of the institution

https://ww. hi ndol col | ege.in

8.Future Plans of Actions for Next Academic Year

The institution plans to inprove the scoring of slow |earners through renedial
coaching. The institution ainms at bringing excellence and equity. The institution
pl ans for conplete office automation, |library automation. The institution ains at
conputer literacy for all the students irrespective of their curriculum The
institution ains to devel op research activities of faculties. Also plans for
green audit, energy audit academi c audit. The Institution try for opening of
Rover Ranger Unit. The Institution try for opening of PG MBA MCA Courses.



https://www.hindolcollege.in
http://www.tcpdf.org

