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CAREER IN BANKING AND FINANCE

unlﬂ\:\ 'm‘. considered the backbone of a country’s economy. Its more true for a developing country like
ndiaIndian Banking system i< very strong. In the global financial turmoil that happened sometime ago,
i country was least affected because of soundness of Indian Banking and Financial system. In facl
many countries of the world are trying to learn lessons from our disciplined system of Banking,

Bonks in India are not only strong but are also growing fast. According to studies. Banking sector is one
| { S ~ , ~ cor e | N v Lo
0 fastest growing sectors in the country. This growth has brought many opportunitics.

1dian Banking Scenario

culation of Banking system in India started with Banking Regulation Act, 1949. Banks in India used Lo

~noprivate hands. In 1969, 14 big private banks were nationalised bringing them under the ownership
f overnment. After 11 years, in 1980, six more ‘banks were nationalised. Of these 20 banks, one New
Aol India pot merged in Punjab National Bartk. Now in all there are 27 public sector banks in the

1ty consisting of 19 nationalised banks and 8 banks from State Bank group (State Bank of India and

s associates).

. he last two decades Public Sector Banks in India have witnessed a transition from traditional banking
5 modern technology driven banking. Exposure to competition has made these banks re-engineer and
¢ ctructure their processes, systems and product line. After economic liberalization these banks have
“cen given enough freedom to do so. However, for various matters these are required to follow

-uidelines issued by Ministry of Finance, Reserve Bank of India and Indian Banks Association.

“c<t nationalisation, the Banks were asked to open more branches in rural areas. Large number of
reople were recruited to man these newly opened branches. Expanded network gave a new identity to
these banks and millions of new customers came to the fold of Banking. The business of Banking moved

{rom class banking to mass banking.

SANKING STRUCTURE IN INDIA
g industry is classified into scheduled commercial banks and scheduled co-operative banks with

Bankin
(e Reserve Bank of India as the central bank

scheduled Commercial Banks (157)

1.

> Ppublic Sector Banks (27)

5 0ld Private Sector Banks (13)
4. New Private Sector Banks (7)
5. Regional Rural Banks (6)

6. Foreign Banks (43)

7 Urban Co- operative Ba nks (1,606)
5 pural Co- operatives (93,551)
9. 5gland Associate Banks (6)
10. Nationalized Banks (19)

11. Other Public Sector Bank (1)

19 Local Area Banls (4)
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Banking is one of the most sought after career choice among the stud
secure and status career. Though it may appear that these jobs are meant f

students but the fact is that majority of bank officers are from different strearmc of o« t
is also not a fact that top positions in Foreign/Multinational Banks /
Management Institutes. Though the Public sector Banks are now appointing n

CAs and CFAs but bright graduates from any subject can get entry in the P
All India Examination conducted by them.

ntr
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The emergence of technology-driven new private banks have broadencd the <cope ard -
service and entry of Financial Institutions are into the short-term lending business, is resu
for more professionals. Now banks are in the mutual funds , securitication business

consumer loans, housing loans, housing loans besides trading in gold and forex activities

Generally banks look for good communication skills, good interpersonal <kills, the
customers, an alert nature, and basic knowledge of the industry. However to jfl ‘
sector banks at higher than entry level one needs specialisation in sorne specific
expertise in project analysis, credit appraisal skills, managing huge loan portfoli
exchange and money .Good computer knowledge is always preferred.

There are front office personnel in all banks, and then there are supervisors who handle

office operations like completion of transactions, general ledger work, overall supervision.Bank

offering good salary packages.

Manpower Requirements

Public sector banks in India employ more than8 lakh people at present and Private Banks with 2

Of these a large number of people will be retiring in next 5-6 years. To fili this gap

announcements. Only this year about 40,000 vacancies have been creatad in public sec
retirements, resignations and expansion of business.

Earlier recruitments in public sector banks were made through Banking Service Rac

Recruitmen

Each board was taking care of manpower requirements of 3-5 banks in a certain geographic

the boards have been abolished and each public sector bank may announce it’s own

these days. Another change is seen in lateral hiring by these banks. Earlier officers were re.
Junior Management Grade. Now public sector banks are offering direct employment i

senior management cadres as well. Thus for both freshers and experienced people career (5

are available in public sector banks. To meet their manpower requirements these

recruiting in large numbers both in clerical and officer cadre.

Clerical Positions

A clerk is mostly a front staff in a bank. Depending on the requirement clerhs are plac s
counters of the hanks e.g. savings, deposit, current deposit, term coposit, retal L.
agricultural loans, credit cards, government business, cashreceipl or payment ete, Mo

interface in banks occurs at these counters managed by clerical statl,

banks ar

m

m v

N

and to take u

growing business the Banks are on a recruiting spree as can be seen in media and fro

cruited

vorecruiin

process for the number of people required from time to time. Thus more such advertisements 3
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Difference Between Career & Job

e

Career

Long tél. |
Growth Driven
Job Satisfaction
Learning Driven

Economic/Financial Security

Long Term Return On Investment

' Sorlt Term

Limited Growth

Temporary Job Satisfaction

Limited Scope of Learning

Mo Economic/Financial Security

Uncertain Return On Investment
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