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CAREER IN BANKING AND FINANCE 

Banks are considered the backbone of a country's economy. Its more true for a developing country fike 

India. Indian Banking system is very strong. In the global financial turmoil that happened sometime ago, 
our country was least affected because of soundness of Indian Banking and Financial system. In fact 

many countries of the world are trying to learn lessons from our disciplined system of Banking 

Banks in India are not only strong but are also growing fast. According to studies. Banking sector i5 ane 

of the fastest growing sectors in the country. This growth has brought many opportunitics.

Indian Banking Scenario 

Regulation of Banking system in India started with Banking Regulation Act, 1949. Banks in India used to 

be in prvate hands. In 1969, 14 big private banks were nationalised bringing them under the ownership
ot government. After 11 years, in 1980, six more banks were nationalised. Of these 20 banks, one New 

Bonk of India got merged in Punjab National Bamk. Now in all there are 27 public sector banks in the 

country consisting of 19 nationalised banks and 8 banks from State Bank group (State Bank of India and 

its assoCiates).

In the last two decades Public Sector Banks in India have witnesseda transition from traditional banking 

to modern technology driven banking. Exposure to competition has made these banks re-engineer and 

re-structure their processes, systems and product line. After economic liberalization these banks have 

been given enough freedom to do so. However, for various matters these are required to follow 

guidelines issued by Ministry of Finance, Reserve Bank of India and Indian Banks Association.

Post nationalisation, the Banks were asked to open more branches in rural areas. Large number of 

people were recruited to man these newly opened branches. Expanded network gave a new identity to 

these banks and millions of new customers came to the fold of Banking. The business of Banking moved 

from class banking to mass banking. 

BANKING STRUCTURE IN INDIA 

Banking industry is classified into scheduled commercial banks and scheduled co-operative banks with 

the Reserve Bank of India as the central bank 

Scheduled Commercial Banks (157) 

2. Public Sector Banks (27) 

3. Old Private Sector Banks (13) 

. 

4 New Private Sector Banks (7) 
5. Regional Rural Banks (56) 

6 Foreign Banks (43) 
7. Urban Co- operative Banks (1,606) 

8 Rural Co- operatives (93,551) 

9 SBl and Associate Banks (6) 
10. Nationalized Banks (19) 

11. Other Public Sector Bank (1) 
12. Local Area Banks (4) 



Banking is one of the most sought after career choice among the students. It is an entry irto a w 

secure and statuS career. Though it may appear that these jobs are meant for commerce/eca 
students but the fact is that majority of bank officers are from different streams of education Furthe 
is also not a fact that top positions in Foreign/Multinational Banks are held by MBA'S frorn Pra 

Management Institutes. Though the Public sector Banks are now appointing managemert gradua 
CAs and CFAs but bright graduates from any subject can get entry in the Public sector 

Banks 

throug All India Examination conducted by them. 

he emergence of technology-driven new private banks have broadened the scope and range of bar 

service and entry of Financial Institutions are into the short-term lending business, is resulting in nee 
for more professionals. Now banks are in the mutual funds, securitisation business credit car s 
consumer loans, housing loans, housing loans besides trading in gold and forex activities.

Generally banks look for good communication skills, good interpersonal skills, the ability to dea 

customers,an alert nature, and basic knowledge of the industry. However to join foreign er pri.cit 

sector banks at higher than entry level one needs specialisation in sorne specific areas For eyarmz 
expertise in project analysis, credit appraisal skills, managing huge loan portfolios general and tcre 

exchange and money.Good computer knowledge is always preferred. 

There are front office personnel in all banks, and then there are supervisors who handle most ba 
office operations like completion of transactions, general ledger work, overall supervision.Banks are ncw 
offering good salary packages. 

Manpower Requirements 

Public sector banks in India employ more than8 lakh people at present and Private Banks with 3 lakh 
Of these a large number of people will be retiring in next 5-6 years. To fill this gap and to take us tl e 
growing business the BankS are on a recruiting spree as can be seen in media and from vacan 

announcements. Only this year about 40,000 vacancies have been created in public sector banks dueC 
retirements, resignations and expansion of business. 

Earlier recruitments in public sector banks were made through Banling Service Recruitment 3carcs 

Each board was taking care of manpower requirements of 3-5 banks in a certain geographical area. Na 
the boards have been abolished and each public sector bank may announce it's own recruitit 
process for the number of people required from time to time. Thus more such advertisements are seun 
these days. Another change is seen in lateral hiring-by these banks. Earlier officers were recruited on 
Junior Management Grade. Now public sector banks are offering direct employment in middie a 

senior management cadres as well. Thus for both freshers and experienced people career opportunitis
are available in public sector banks. To meet their manpower requirements these banks are presen 

recruiting in large numbers both in clerical and officer cadre. 

Clerical Positions

A clerk is mostly a front staff in a bank. Depending on the requirenent clerls are placec at differout 
counters of the banks e.g. savings, deposit, current deposit, term ceposit, retail lans, (sh cres 

agricultural loans, credit cards, government business, cash receipt or payment etc. MaNimum custo 

interface in banks occurs at these counters managed by clerical stail. 
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Difference Between Career & Job 

Career Job 

Long term Short Term 

Growth Driven Lirmited Growth 

Job Satisfaction Temporary Job Satisfaction 

Learning Driven Limited Scope of Learning 

Economic/Financial Security No Economic/Financial Security 

Long Term Return On Investment Uncertain Return On Investment
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